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%@%WMéﬁEhé%IT%D I X DANERIESIIC K D 2 b DR A 5
HHZ LT, BGPMA L~V ORI K Ml O 8 S M#ERICEBRISED 2 &R TE
%o %@t@iﬁ%iAt£®ioﬁglﬂffﬁé & B EIEICB . ECAERYIE 41k
ATV, BHEEEOLELE T IEYM AR T 522 & T, BUGORFBEN 0T 77
S TATEEITORST VWREZEZ 2 2 ENEETHH EEZDND,

4. HEEm

Kﬁ”?i REWE 134DA VA Ea—T—FEFNT, KL O ORI ZER 391
TN RIETHBEEZBE LN O, 2ERFBEDN by TEOWMGT 2 KETCT T 77 ¢
7“17@3%E§mfb\f;b\@z)w:ob\fé}ﬁiﬁLf:o ZORER, REMBE O 0T 7T 4 TiTE %
Wl R & LT, [REMEMOR R E] (kA AR 4 E T 2 HE] [B5IC
KBS B AR T T 7T 4 778 & BT 28 W] 2450073V —037F
EL. M b L7z BCid, 16 HEOBEED i e, RFEMRORER G IX, KF
FHFR DR, RIAEFE L ORHEDOEWVWE KB L7ZHA TH Y, 2 b DERD, ZFD
TN DN DR O L~V OERNITER L, &EBICEAO T 0T 77 ¢ 7iT8 %
g SELHERI/EM T2 2 & T ATERIMH S D 2 & hbhoTz, Fo, RFBEIZR
MEEOREBIZET 0T /7 4 TITHNEAINTE LT, TEHEE I LIt<<T5HX
ARAZER SIFAET D &) T ERERZ Y CTE MMk e B 23RO Z LR
SNz, ZTORD, SHRKFBEO T 0T 7T 4 TATE A HLTIIE, BRSO
ERESEATEZET LY b, KERROSUIRMER Z B E 2 72 BT, oAl E
BRIZE T, O UDEHEE HOEEZITH 2 LI 2 B4 2 Mk L, 1TEIZ



Hl LTV D ERORELBIT 5 &L 5 2B HANKETHDL EEZ LD,

AT 1T 2 BERIVEBRIC DOV T, B — IR THHEAR D FFECE Sk O AR TEIIFSE
AR DEW A M L7 IR ER 2B E 2 2 & T RFERE ORI TE)IZ B #5ﬁt
RERE ZORRMEE R LIARET 6D, ZHE TORFIMEBOMBATENICER L
—HORFRIZIB N TIL, WEROMBEATEITE & FIET DRERBHE LN TWA (Kimura,
2015) . ﬁﬁ%mi5&éwﬁéEé@#ﬂopfﬁ+%@%§ﬂéﬂf%%f\R%ﬁ%
&R D R OME N KT TRES H I mGE SN T I RdoTe, £DTH RFZEIC
kWTi\%%®ﬁ@ﬁ@ﬁnf%ﬁéﬂf;ﬁﬂokﬁ?ﬁﬁ@im%gﬁﬂﬁﬁLQK
FWE DT T 7T 4 TITEA~DOEELE T LTc, ZHICED RO TERE ST
o T KA ﬁ%%ﬁ%@%lﬂ7u77747ﬁ@®mﬂ FIET LR LT, B
2. KRR MO E T, 707 77 4 TN EIZ K RD A D= X LTE DR D
DR 2 R Lo ST b, RFIBICRBW T, 7 v 7 77 ¢ 7178 2 i+ %
RICDFRIT, RFHRR O FEHOM DR & 72 2 AR A2 KB L= ERICHRE L T D, S
HIZZED LD e URBER X, RFMEMEEE T, RFEBEDO T 0T 7 7 ¢ TATB O LM%
REEELY BRI AERICEET 7120, KEMEOT 0T 77 ¢ TATEIDIH] &
D AT =X LTHAFOMIE L B2 Db DI > TNWDH T ENTREIND, ZHIZED, A
VLAV OERMN I 7 a LV QR OBMRICE B E R Z &I 287 2 BRI %
R, FEROBEEAIRD D Z LI L OB EB I BND,

Fo, EERWERRE LT REBMEO T 0T 77 0 7T e 7= 011E, T8z 8%
JOAAAEREZ 52 L X bIC, IHETHIHROEELZRBIELZLENEETHS
TEETRBLIERPETOND, 4 V¥ B a—fEREE L T, KFEHEBOFEC, REE3E
& DORFEDE WA R U7 Z R A, FR SR TOE B O K EHE S 08 B F O 48§12
BT 2EREDIRS 2R L, B ANOMBZERICEN L THWD 2 ENRDno7lzd T,
FREHORERIEYEIZ LY . RPEBRENEFT L EBOHMEICHE N TEEL R ZJIEY
PEZEfER L, 95 LIZEROZELBIHT 5 tbb@ﬂ& VAN VLETHD EEZLND,

AWFFRIZBIT DAL ASHOBEL LT, H I, FERORZAIERADIA~DZE HRNZET
HiLD, A ENTER R O EH D %ﬁ%éffwéﬂ FHERNZ AR E LT
ZRIETAREE L H D720, SRITZEFEMRIZER LIRS B L 0D, 12, —
AL ATREMEORIEDR ZE T b b, ST I3 ADOKRFHE L WI RO T ANDED
NIERERZ S SR ET VEBEL TV D, 07, EERICEZ OKRFEOFME LTHY
TIEELZMEIDITRFEEINTE LT, S%RITEENRE &2V CREREEZ &L
TV MERH D, HEAT, FERMOBMRIEDIRS ~DE B NET Hivd, AT
AU B a—fER% S L ICERBOBRICONWTDOEFTAEIER LA, EOERM DR
EBRND L, TDA U F Ea—DFfERNPHIEHSICH LIS TN RN, ZD78,
SHOWRTIE, 7aT7 77 4 THEERZETHDHANERIE TRV AE DR Y
ZEL T, COBERPEBAEHATLONCER LA L MLETH D,
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Causes inhibiting proactive behavior of university
staff: Focusing on the impact of contextual factors in

university organizations

Yuya HORIKAWA
The University of Tokyo
horikawa.yuya@mail.u-tokyo.ac.jp

Abstract: This study aims to explore the background behind the lack of proactive
behavior among university staff from the perspective of contextual factors within
university organizations. Through the analysis of interviews with 13 university staff
members, it was revealed that the inhibiting factors for proactive behavior among
university staff include the unique structure of university organizations, the nature of the
organization that hinders change, impacts reflected in the field, and reasons for hesitating
to engage in proactive behavior. This suggests that university staff are not as encouraged
to take proactive behavior by their organizations as employees in private companies, and
there are contextual factors that make it difficult for them to take action. Therefore, to
increase proactive behavior among university staff in the future, it is crucial to ensure the
legitimacy of changes in management and operations by creating legitimacy through
higher-ups, considering the contextual factors of university organizations, rather than

simply enhancing motivational mechanisms and encouraging action.

Keywords: higher education, university management, creating legitimacy, M-GTA,
centrality problem
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