BEAEICSTAF—LELTOSTHARIREGE
2R, *y FT—O DR

PHB PRRS BRGEEE T e Rt

1. AARDERELBEW

My T RY AL N ORHEPAEFEDEBGEIR & T 4 —~ VAL NS TRIT 5 &
% Upper Echelons Theory (Hambrick & Mason, 1984)i1%, #&= & OE N DRHEZ T 28 %2 5 D
TR, F=2 L LTO My TP~V A L OB L OMAEEMICE L CHlkm s £
FIETAC¥E R A 3% TV D (Hambrick, 2007), (DA ) _—3 3 ULEBM b S ARG 72 5.
ISR & ORMRIZOWTIL, EF948 (Bantel & Jackson, 1989) . [EIFSReER. HBE. #EHr
L (Carpenter & Fredrickson, 2001) 72 £, F— A X U N — RO SARMEICE S EZ Y T
WFRNLEA LMD, ZOFERIT—ETITR L, RN AT 3 —~ o A THHIC B
EHZTHNDE0NIL80E, ETL—FRAT 4 X EEE LT VOLEERGH T
5L TV 5 (Aboramadan, 2020), F£7-. FEN72BEBEE VD L0 L, F— 2O /2R
PERRT p—  RTEBE L T D A[BEMED H %, Helfat and Peteraf (2015)i%, b v 7'~ %
DA NORBIBES OFEVEN, E Ny T OBNIRRERES O R E LS BB L
WERERE T CITMERR D /N7 o+ —~ U AZEICTF G T etk 2 i L T 5,

AHFZEIE, BRISAETEIS S LT, F—D A R —=08 R N U — 27 DS DRh B %
AT 2EHE L LT, F— L L ULOBHAFHETH 5 LTRSS (Takeda, 2022a;
2022b; 2023) (Z¥EH LT\ 5, FAAESS (perspective taking) & (. & OFEMNS HIF %
AA=V LD, MEBEONLTADAEEEA A—TT572EAXATHY (Galinsky et al.,
2005), fthEF OFSEAFIX, ARERIRKEZ E D 5 (Okada & Simon, 1997; Miwa, 2004; Hayashi
etal., 2007; Hoever et al., 2012), Takeda (2022a; 2022b; 2023)i%, @&, 774 F=— 1,
SNBSS, BRSO 2 IR AT — 7 RV A — R B MBI T D 1lE
AEIZB WL, BURBUGFOZERME DRI T 5 Z ol B S ARSI R R IR o <
EFEHRLTWD, Takeda (2023)Tldk, FEMRE, N—FU =T, Y7 MU =THED
3EFICIBWT, Lot AR TAERIRR 2R, F— L3 Ef T 5 HC AN D2 AR
PEIEZ JERIRL SIS 22 T U CRIERICAIERI R 2 R D TVe, S HIT, F—L A /N —
DEERMEIR, HEAZARNE A ST U TR Z oA IS 2 & o0 TV e, ZOFERRE R
BEBRICBWTALNZT B Y2/ b« F—ALVORIEA B =X LT, BEEED
KON AE SN 7 RAICLHTIEIELDEA I D,

AHFFETIE, ABZEHRRE 23R E STV < SEFRICSEE MRS L, BRISAIE IR D 2 fthod 2

URHFSRI TR 23K01583, & 2 ARMEHNIRBLAH )6 O X 2= 17 TiThitE L
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UN—LHBICa 2= —va A LTV AEAEZEIKAIGE T — 2 LTER L, B
MZEFR A CIL, BB AIE T — L D5 L LT, ISR E 7 vt R B> T E XLV
TOBNRHALEDD & Dl tbiD A R—ICAIC 1 EUEE->TnDEZ L &
BB BREEN AN TRLEATHDLZ L E Lz, AFEOBMIZ, 2D X HI2EL
MEALET — L% & DR, ZTOEEBITIED L IR LD EMB L, BIKAIET — LD 50
IR EG L | T— L2 A R—=DZEME, T— 2O v BT — 7 OZERME D 3 O HREE
AREICED LTS TVENIZOWTEERTHZ L TH D,

2. RER

FELBEN—RY T, V7 MY THETIE, F— LA NRN—DOZEETT— A
DT 5% v T — 27 ODEENEZN L TF— 2 DL lE UG IS RN H Y . %
v MU — 7 SRR, SR AERGE N L CF — A OAIER RIS RN S 5 72
(Takeda, 2022a; 2022b; 2023), HkEEAIIE S £7-, HADOZEEEZMNE LT HTF—L - TR
THY., ZHESBSZN LIARE A D =X 0%, AR snsEEx0on5, (K
1 ZH)

IKF 1: BISAIET — AZRBWT, F—ADERFEE->X v b T —7 ZEME-SZ TR SRS
—ERMAIEEDRIEA V=X AR R 65,

F 72, Takeda 2023)ICKNTIE, N—RT =T V7 v =T OHEMBABT, xv hU—
7 SARVED D RAERI R~ D EBZN RN b o 1o, HABH% Tk, 7— A D2 mhiS IS %
mEFTeh, xy hU—7 (AR 7O OEEAZRIH, A X L08Rt A2 L TlEEL D
TWAHIER DD & RO T-, BIKAIET — AMIBtORIE 2 RETH L2 BME LT
WDl 2 OFERRSLCHEMPARO T 0P 27 - F—AITHAT, ¥ A7 OFHIA
<. ZANT, BEAEE IR D F—2RNTHELTED TN X AT HEL1F
ETHEEZLND, LER-T, BEOF 0V =7 MEAOF —AHITHAT, A —H
B DOAXNCNNREBEEEN L THREBICORTE7F—ANED Z BB, A 3—0D%
BRI v b U — 7 OZERMEDNEIKANEE 2 BEEED 2 R b R ohb &2 oD, (K
1 &)
3R 2-1: BERAIEF — 2BV TIE, Fy U —7 M, SR ABREZASTL

b ERIKAIEME 2 BEER D DR NFET D,
IR 2-2: BRIRAIETF — A8V Tid, F—A A UM, STRRABREEZN ST
& HEIRAIEE R EER O DDRBFET D,

3. ARAE
2023 £ 10 A2, RESEORA T 2 EEEBE 2200, % (EAFELER)

2 RWFROMETRHEIL, BHAREOL T+ —L N arbr FaFTEBSATHY
;—:)o



DOEE, FRITHEU LOFHEE T, fidOERIC L 2BIBAIE T — LD A U= 2H T
HEEAT Y == T L, HEBET T (0=1,236)D 9 BREEE 300 AL L%
(=4I T + =B A L THrE Bl rolc, F/MEE (EHEE 300 AKH) 1%, HRIEAE
FRFENREFEIZESRTOABUZET LTV EEZ LN TH 5.

AR R EEOREE R 110, FENREEOBMKAIET — L DREE R 2 1IR3, K
R CEFHT HHISAIE T — A0, FRAIET 13 A, 4R 50 B AWICEf L T\ 5, HRE
BEJE FAL 4 NICEBUSNADOHENEENTWEF—LDEEIL51%TH Y, K TIEHE
BRI AIE SR O FRBICIEN > TnD, #ANREGENTWEF—AT 3%E D72
Wy AR T B R=TEHRL AL RIRE R ENEENTNDERI % TH-
oo TEZT77 47 AT, 30 RELTOEFREREENTND T —L1E26%., LM 34%
T, HEFEITID R TRRETHH-T-,

R1: AEAREEORNE (n=472)

(= 3=F" H A 1400 A TR | M 38%., TEH T AT A
7t b H gL 300 1%, BRRER 8%, HEEE T
R 51% K 6%, TIBERKEREN 7% <
BIZE 10 AT 7% D — 2% 17% 72 &

=2 BEAIEF— LD (n=472)

F—IANE HEREEE G- A7 4 NICEEN TV HE
) 30 A [ 3=PITIESH= 51%
PR fE 13 A g 3%
Pl B (4F) 8 ey 31%
g 90 H 30 (RELF 26%
R fiE 50 A Tz 34%
SMEFE 7%
FEREAIE MR 1L, A& D12 ST E FE(Amabile, 1996)IZHEVy, Hrartt, @otko 2 o

OWEE THERR L7, BRRSHT IR, T4 F TIZRWHT LWERRS 2 B Uiz TEiR S
PHCHEHCTE 7/ FER— N7+ VA ERELSEZ T THiES Y — R ENZ 7D
7o) TEBREZED L Z e TcEz) [EERNEZED D Z LN TE] TRRHP
R&D FIZRKHBERE 2D LD Z LN TE ) WMEAMNLFEZEO L) (DX 2T T 52 &
MTE] (a=0913), ERBGEGIVEIL, [2thode Eainswiz) ISthofligans
i) Ta—F—0FHR L) To2—F—DIAOREGIELER TN L) THEN O
I I W] TH AT ¢ CSR, ESGIZERETE72) (a=0910) ZZiZ£h [FEFIZH
TIEED] 26 [EFo0<HTUTELRVY) O 5 GRETHE L, Lol aiGix

3



BEIEAIE T — A DEIE R E T B ACB W T, SEIERAT— 7 R F —DHSIC -
T IXXBEIELDHIEAD ] EBEZTRELYZA, SHARED 45 20 -HBEREZ T
AR R EE(0~10) & L 7= (Takeda, 2022a; 2022b; 2023), AGHAE TS ofE L, = —
— R, WO R, FLLE LT, AUR—HAL LT, HNEBR, N
R BRE - BATE - &l Bt - Zv—T ¥ 1TEBHEE - I Esro s, o
HF—DONTHD, *v 8T —7 MR, T — 20K EICEEL 5 2 77— 24N
DAFEOHFR (0~15) THIE L7z, LG X ANBE OB, = —F— - BE.
Wede, ER, Blatt - Z—7 ¥ HE - BRI, SRR, A IERITEE,
AN EME, &8, HERBRES, HMRU L, BRI TEIE, —MREE, Bk, ©
DMTH D, F—L AU N—DEAEMIL, BIEKE Y 2 2BV THEHEDRE W 1 i~
447, 5ALLL IOV CHRIGRE 5 &2 AR 100% TRl L7= ¢, BRIEEI 5 C 1~4 (Lo
A (BIED 9EZ EDHD) I2oNT, AF N (14 EOLERE), AT - fEE GEAEE
RSN ORER) . RIE (Tros— Him, BB - B HAN) oERERISARNE, EEFE. M
M. FOTES T T 4 7 ALKk R ST, SRR - BRI EE Ty = A M &
DT 7oAt (ISP EE S =7) ZH L., ARV & L CHIKBI 5-BE 2 = 77 @ BLAU
(I-HHDfe 52 HH L1z, 72720, AXNVOARSZEEE THDH2D, F—LANITEFEET LR
AFVHCCHIE LT, F7o. ﬁ%@L kT D ay br— B E LT, BlE~OT 2
AR EOER TREDORRICEDEELHEZ DL INDLT —LDA L N—H]
(Aboramadan, 2020) D& HXIEAZ A Lz, FEEEOFLIRHG & AR E £ 3 12

)
=3 FEZHOBHET S HEEFRE (n=472)
HERE Al 5 > F— KRN
& 77,
. % ol
i R % 73 .
O S R I A N Il R I A I
G 2 Pl e WLl | W | B |
8 s 5 ] L i g
SR A 3.091 2.978 3204 | 4.275 3.216 5.051 0.578 0.324 0.565 | 0.273 | 0.205
FEHE (R 722 0.787 0.848 0.791 | 3.572 2.818 3.725 0.235 0.256 0.291 | 0.244 | 0.206
ok 963
P 958%* | 845%*
Z LB R 438%% | 391%*% | 453%x
Jipge ) ) )
H k7 304%% | 294%* 290%* 27
ES: ' ' '
A XL kR 140%x | 362%*
182%% | 146%* | 206%*
Pk
AT - FEXEZ 118* Jdedxr | 168%*
53 | 136%x | 158%*
ERPE
TRIE R 35k | 127 | 132% | 104% 094 .104* 531
IR ERME JA35%F | 145%* 113*% | 0.043 114% 0.042 380%% | 438
PRI AR 0.061 0.067 0.046 A489%* | 634%% | 499
A5TEE | 176 | 124%* o
[E 2 AR .100% 0.024 0.028 536 | 679% | 471 | 813
139%x | 145%x | 122%* . o




F—2 AN 0.067 173%% -0.025 0.011 0.059 0.08 134 .092

sk *

218%* 245%* 171

4. #ER

F 4T, BIEAEMIZH T2, ZoCARERIS, Yy FU— 7 ZERME, T LB 6
FREEDORIfR 2 AMOS29 CTHAWHEE /N L7k R 23, £72. K 11aE, RENRET
NELTAFASHEETT VEZKRLTWD,

B [F— 228k ME—> % > b U — 7 M- Z e LA B BISALE X, F— 2%
BRIE 6 FRIEET VD O b AFNZERNE, WAL - FRERZARME, RRESARM:, T2 AL
BALTiE, &/3AN 95~99% KHETHETH Y, *v MU —7 Sk, Lotz
I U7 BRI Al PE~ D 20 3 B Bootstrap 15T 95~99%KETHE ThH-7=, —FH. Mhl
SARME L [EFEZARIEIC DWW TR, F— A >R Y N T — 7 ZARIED S ARG BK D
<, Ay MU — 7 ZERME, ZonhIREUG AT L IS RIS ALEME~ D EIEEN R b A B Tl
minoTe, LedoTo G LIk, A0, BROZ - FRE, RRIEE, O ZARMEICE LT
KFREE, MR EEEOSZERMEIC O WIS SN hotz, 2L, [*y NU—7 2k
PE—Z TS TG IS BENE D E 2y DS Z R ORI RIT VT OEF L THHEET
HoT,

G 2-1 DRy BT — 7 ZERMED D EISANEME DB RIT, EOET LTS 9%H &
KIETIFF SN TN D, ARG 2-2 DF — L ZARMED & BRI AIE M O B 200 R I TR L AR

ZERWTIE 5% A EKETH Y, BBDRIFFInN T,
R4 HOBBESTOBEELEREETILESE.
F— NBREME | R %ﬁ' WIE | | MR |
T L Z AR " " \ \
S oy U S 0. 362 0. 164 0. 094 0.114 0. 067 0. 024
Fy hU—s Bk 0. 263 0. 267" 0. 272" 0. 278" 0. 276™ 0. 277"
> Lot R RS
%SRBI . . . . .
- 0. 404 0. 400 0. 401 0. 405 0. 400 0. 397
ESRNVEYE 2 s 0. 134 0.160™ 0. 169 0. 166™ 0.173" 0.177
> BRMEAEE
(Z TR R BUHR B BN 5Y) (0.106*) | (0.107%) | (0.109*) | (0.113") | (0.110) | (0.110%)
F—LZERME > BRIKAIE M 0. 104* 0. 094* 0. 075 0. 089" 0. 109 0. 094*
(R SAEME— S TR SR ) | (0.038%) | (0.018%) | (0.010% | (0.013%) | (0.007) (0. 003)
(v b7 — 27 SEEMER ) (0.049%) | (0.026) | (0.016% | (0.019*) | (0.012) (0. 004)
(% TEIHRL S ISR ) (0.018) (0. 030) (0. 032) (0. 004) 0.017) | (0.037%
F— L E R .
e 0. 045 0. 074 0.079 0.011 0. 043 0. 093
\9 BRI AG (0.095™) | (0.044™) | (0.026% | (0.032*) | (0.018) (0. 007)
Gty b U — 7 SEEMER )
Foh AR 0. 157" 0.152" 0.147" 0. 148" 0. 142" 0. 145™
> HRIEAIENE
X 2/df 3. 968 3.808 3.798 3.775 3.822 3. 830




CFI 0. 925 0.928 0.928 0.928 0. 927 0. 920

RMSEA 0.079 0.077 0.077 0.077 0.077 0.078

N=472 *p<.05, **p<.01 fHIMPITFEEHE(L BN E MBI O E 1L Bootstrap 14

K1: AFILEHEETIL

al_ﬁﬂlﬁf'— ‘g‘ EDYY B 3¢
ZRNRLKE |7——A)( vn—¥ |
0.404 0.157
0.263
F=ba AR AL
AXNVEZRRMN * 0.104
0.362 0.134
XERRREI S L4 A DD s HFITRE LRI
Z#/b@}iﬁﬁ %ﬁﬂ]ﬁ?‘ Lo P<0.05D /N 2D HFR
NBFy b 7—2D TFROBMES S5
gﬁﬁ CF1=0.925
RMSEA=0.079
n=472

5 EE

¥ E OIS AIE T — L DL TR RIS 2/ L7CAE A B = X A%, BEREINZARIE
(AF, WAL - FHEH, R EFEMEZAREIC OV TIE, F— LA =DM (X
v b U — 7 LA % TR LRI ) — BRI Al E ﬁ@ﬁ&%%#%%héET By L~L
OFEFERE, FANBIIE T — 2 (Takeda, 2023) L IEL TV, —J, #IKAIET— A TR
bz ry U — 7%%$ﬁ%m%mmpaﬁ%i\$%ﬁ F—AITITRONT, A
=R D R~ OBEEHRIL, FEAE, HINERT—A L bICR N T8
L TH o7 (Takeda, 2023), LG L~V OEZERE, MR T —LITT 0o =7 FEAL
T“EJ‘ZS'E%:Hﬂ”f:&) F—LL LTERRTEE WS T ALY AdL, IS E 2T FUEAER
[ZORMDIZWDIZH L, BISAIE T — 20, 2L~V O ZRET H720, F—
JAT“&;MIBZ%% LT, fllxDAF N EANREBEEIEN L THRRICORIT L5 —ZA b5 D
DIELEEZEZBINLD,

SEREOIRED 5 b, MR & EEEO ML, BIKAIEE~ OB RILR S,
Xy NI =T ZRRMEIZ O BT, MRIZARMEIC DWW T, F— A DZ it IRAGIC b
DIRME IR, EFEZERIEIC OV TR, ZochB RIS 2 L 7 BB RS IS 2
MENRITRONT=DT, Xy N —27 ZEPWINCTHTTZERBEBIC Lo 2 lE Lo
MECH D ATREMEDN & 5, MEBIZHEMEIC OV TR v N U — 27 Sk, ZorflaiiG z

M BEMEALGEVE EA D= X AN ENR - 2R A E LTI, 51, Hilic kL 28
HRF Yy N —7 OFWEEMEORIRENEH TE R algelE, 5 212, HIAIE
LUV TR ANROEE I TH o 7= iTfetE, 8 3 13, MRS X 2 ARDE
WSERIEAIE ISTE 0 SN2 WHE 282 < ORETROND ATREENRE 2 b, 4% S
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Multiple perspective-taking, diversity, and external

network in strategy development

Yoko TAKEDA
Chuo University
ytakeda084@g.chuo-u.ac.jp

Abstract: This study investigates the creative processes in corporate strategy
development by comparing them to those in business planning, hardware, and software
development projects (Takeda, 2023). A model of improving creative performance
including team diversity, network diversity, and multiple perspective-taking was
examined with corporate-level strategy development teams (n=472). Results indicated
that both functional and age diversity indices had an indirect effect on strategic creativity,
mediated through network diversity and multiple perspective-taking, a mechanism
consistent with project-level findings. In contrast, gender diversity did not show the
creative mechanism through network diversity and/or perspective-taking; national
diversity did not demonstrate such a mechanism through network diversity. Moreover,
direct effects of diversity on strategic creativity were also significant; such effects were

not observed at the project level.

Keywords: creative process, multiple perspective-taking, diversity, external network,

strategy development
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