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Where Is the Organization’s

Purposiveness?

Abstract: #fk & (X — K02 ZOBWIZE X DB T, 20 I
TR - IR S N T & oMk 2 FEEE 9 5, Barnard 13, AR
BBEORTIERL  HBRICA A 201X, BOHME L7 A v
N=RNEHUWIZEIN TV D NLEEE T, ThERESEE
Simon i%., HHOME:Z ED —E—B T CHMZIER, 178 -
FHEIZBE L TSRV ITA BT, AHNMNRIREEZTHZ &
DABINTE LTz, L LIRIREIZ B OB IR 24T, REA F
FELTWAELERLE, Thcfba b LTy / ay—
%3 % 7 Thompson i%, & HRMERTH L7261, Toa 7 i
—OBHDIWNITENULEDT 7 )= b o TNWAITTEES
Z 7. Weick 122077 7 v —0ET 2t X & ik ko 7=
TR E LTRSS, A IR, 2 BNE b ol EE, il
FEEE U CHAEEMBITEI Y A 2 L 280 RT L2k D, A7
NBREE LTI, 28BN E b TEDRFIHTEHZ LT,
LIV REREY 22— VITHAIETHN, REICBEOH~E
7+ 5,
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Abbreviated article title in sentence style capitalization

Introduction

bbb, Mk TR TV D TAR) LT on?  ZOMWIC
/izéﬂ‘/ V20 HALICIER ST E 2 THMkGR ) 2B L TAT2, %0)
HENZIR - T, A THY B 2l fkGR O EESCHR 5 2~ TH 25 &
110&%6%_Hﬁﬁbfuw;_&ﬁx%ﬁéo
The functions of the executive (Barnard, 1938)
Administrative behavior (Simon, 1947)
Organizations (March & Simon, 1958)

Organizations in action (Thompson, 1967)

I

The social psychology of organizing (2nd ed.)! (Weick, 1979)

Eﬁ%}]@ Barnard (1938)D 7z L7=&ZET R &V, HPIRVE S Barnard O
TS, faifoe D KA SEE 72 B (FFZ Simon) DR EE DOREIZ /I~ 72 Z L ik
EZR D, 72 & 20 HIEAZIE, PR S 30T 5 23, EEE 72841 ) (capacity
of choice)23 &5 & D &35 272, ] “We also imputed to the individual the restricted
but important capacity of choice.” (Barnard, 1938, p.38 #R&R p.39) & DFLIENH 5
D3, ZAUEEIZ 72 o T Simon A3RE S 4172 & B (bounded rationality) & FE-Au
ﬁ?%??&ﬁ%@:&%%Ebfmtawmmmmwyo%:f\ifm
% @ Barnard 7> H 46D T, AT HMALEZ T T, N EORTELIICLT
TERL S 41T & 7oAk & 7C0)’7T BERBOWNTTHALZ EIZLE D,

Organization is a purposive system

bhbICHfEE LTRAZTWS LD, % Bamard (XH# AT 4
(codperative system) & FEAZ, & LT, Wis 27 22id, T aik+ 5

V2 IRCTIEL 1969 AFDHIRDFLRIE—HZ D E £ > TENDH H DD,

i&hk@ﬁﬁ#iéﬁzgﬂfbiofwé STERIZEH . FIRD 21
cmx14 cmx109 X—T 05 5 2 B 23.5 cmx16 cmx264 ~X— U~ L (B E
ik (references) & B <), HMIIEZ TH 3fE< HWITKIEIZHEML TV

60

2 Z O Takahashi (2015) DRI T % Velupillai (2018, p.115)D £ 5 725
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Surname and Surname

%< OEEMBRBERRY T VAT LA FEOHT T, &KL LT—20 Tk
ELTHBBELTWD R YICAED M) B8dHD L L. Zivia AU
(formal organization) & A 720 T & % (Barnard, 1938, chap.6),

ANHZTOERMEZEZEZ THTH, ZNBBFEORTIT e MRICR XD
DIF, AU N=PNEHHPIZEIN TS LI IR ZEZNETHAH, 2T
Barmard 13, £7 (DMHAICZI 2=/ —a U TEDHALBWNT, FEHIC
QEBRERD D> T, QIBHMZER L &5 &95 & &) AL
N.LTW5H E#F 27, A formal organization comes into being “when (1) there are
persons able to communicate with each other (2) who are willing to contribute action
(3) to accomplish a common purpose”. (Barnard, 1938, p.82 ¥R p.85)

Z 5 LT, Bamard IX, = I = =% —3 3 »(communication), 3%i# H
(common purpose), B iikiE Ak (willingness to serve)? — -2 Z /AR O a7 5%
ﬁﬁf:“&jtﬂﬂ CHER L2 T 5 (Barnard, 1938, chap.7), D £ ¥ . ARKARIX

WHEE ZN~OEBRERDO R T, EOEH &I L0 E b\7§>3?>5
k B L7,

ThiL, /Afﬁ’*ﬂ%ﬁﬂ§*f’ﬁ@ﬁfffﬁif£< . EDICH DRRE DR, fFke
T 57Oz, @ BB L CidE O F 2 (effectiveness), HHCEARIZE
L CILREH (efficiency) WML ETH % & | Barnard (35 2 #id7-, £ LT, &
BRNZITADME - BER D EL LT TH VWA, Famdk < ehude 513
EMG BB D & AR O RS & L THEEME, iR AR LT
T 5 (Barnard, 1938, chap.5, chap.7),

B EE TH 5 Barnard 1, & ZITHE 'E.l'%k LCoEEZ R LD
EVOTHWVWNES S, bbb MAILAI 2=/ —varTEHALD
é%. BWT, A OERZSIEH L @B AZER L, ERLTEHI D

CHB A B E L, Z DA AR AT L (purposive system) % 1756t « #EHF
T%’) LN, REMRREE/R D72 & Barnard I3FE L 72O TH % (Barnard,
1938, chap.15),

Organization is a chain of decisions
& T AT, Bamnard I%, #EEL LD ET2HMICE > THKIDNRED &5
Z T 7z, Barnard | Commons (1934)DE2E ST TIRO L H IZTFEET 5,
4



Abbreviated article title in sentence style capitalization

b LOIONNEIER E WD BHINS 2O AT AW LIERO—
FECHOETNE (DL LAZO RS ITHEIT 2 L EITDR), #EHRRNL
FEEIEOED ZHBICIXBI SN D K9 ICr D, T hRbL, oKD
ANEOFEERGIX, ZOBEREZIMY BRI, HOWVFIEILSEL L, ©
STHMZERT 2O RERE, REDOEEOMOERNE TH D, Hi
Fx Ui UIEHBO M E A (limiting factors) & FEIEAL, #1372 EN
(complementary factors) & FE(EIL 5,

if we approach this system or set of circumstances, with a view to the
accomplishment of a purpose (and only when we so approach it), the elements or
parts become distinguished into two classes: those which if absent or changed
would accomplish the desired purpose, provided the others remain unchanged;
and these others. The first kind are often called limiting factors, the second,

complementary factors. (Barnard, 1938, pp.202-203 #3Rp.212)

%D Weick (1979) DA F 27 F A MZ bl LD EEZ L TWzbiTTh
%, % LT, Commons (1934)D IR D5y % 5| 3 % (Barnard, 1938, p.204
R p.214),

L2 LHIFIRY IR & e EIRN L 2 TR LT D, HIKBERTH
ST bDIE, TR OETCar ba— L&D EHIERER &7 |
fill DK S HIFIRV R & 72 D,

But the limiting and complementary factors are continually changing

places. What was the limiting factor becomes complementary, when once it has

come under control; then another factor is the limiting one. (Commons, 1934,

p.629)

Barnard X, HMER O Z & & BIO S\ J7 THEME )[R (strategic factor)
EBIFY, TERREDT-OITHER T &%, BT 51T [THIgHER] %
HWLKRDBZETHD] “The analysis required for decision is in effect a search
for the ‘strategic factors’(Barnard 1938, p.202 iRk p.211) & FoET 5, 2F 0 |
W HIRA~EERISHIER Z R LT, ZUTIE U T & S BRI E
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DR % LRSI A F T <  Barnard 13, & 5 L 72 BRBE O ELR 230K ~
EANED D Z & TALLERREDEHFHZE 2 TV,

ZHUTK LT, Simon DFEEPREDHEILD X - LB E/2 S, Simon T
Lo T, BRRE L MBI TH Y MO T THEDR T v a /2D
EVH ZEF BEDII 2=y —va v EZITRAIEEEKL, 20
& T, 2 2 WRGEEL E (sales manager) (X, BRFEEE D LRI — BEIC
Barnard (1938, chap.4)7> [.OEERYZE K (psychological factors)] & FEOY, 412
March and Simon (1958, chap.6)7% K57 #%(definition of the situation) | & .5
e —EEzoNnBZ L5 L Simon 1X#E X 7z (Simon, 1957,
p. xvii),

Zo5 L MBIITEMRR Y | RICHEDR T ThiuE, #EsMT
HIEfRIZE U272 5139772, £ 2 C Simon %, Barnard (1938, p.188 FR&R
p.197) A3 i Bh ik i (subsidiary decision) & FEA TUNz & O % | 26D TR R E R
fi&(decisional premise) & FEONE. L, B BIRE 2 [RERTHED O ftinm 2 5 & 3]
1 FE(a process of “drawing conclusions from premises.”)(Simon, 1976, p.xii) & &
ML L7=DTH %, Bamard 285 2 TV EEREOHEH X, Simon |2k -
T, BEERENRARET I IIa=r—va Oy NT—JIZEEL
TLEoT,

Z DA A—[EMarch and Simon (1958) T L W ik =i b, ZDIXIEFH

%B%‘(\‘\

D% < DR ESEFE & ORI T, MR BB RE A O FFEE —
DIZERM L LD &L, JEEMEIS S L TREETH 5

if we wished to sum up in a single quality the distinctive characteristics of
influence processes in organizations, as contrasted with many other influence
processes of our society, we would point to the specificity of the former as
contrasted with the diffuseness of the latter. (March & Simon, 1958, pp.2-3,
1993, p.21 #&Rp.3)

EERT D, T 2TV D FEEME(specificity)(21E, B O F5E M (specificity of
channe]s)ff <, Wﬁ(content)@%'ﬁ‘lﬁ bEEND, DFD ., EOYLHL
PE(diffuseness) 72 & & VTR HRAVIZ, Ak TiE, BIREICIRE S 7o 2Rk
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TREDBELETEADND, Lb, BEARBITEALKEZD LD
RIEEMAHEEHNDS 2B TELL, ZITFICONTHEL DI ENRN
MO TNLDT, ZITFFORISOFHAREEL & RD LERXTDOTH
% (March & Simon, 1958, chap.1),

Purposiveness is transformed into rationality in each decision

Z D X 91T Simon 23 % 7o B E O#gH/ % v U — 7 X, Barnard DA
KHRRERANL 3 /F (a2 = —a v, EE, HRRER)DO S H, a3
2=l —va U ERKEIL LI b Dol Lo T, TIEFR D 2 &b %,
Simon (X £ D X 9 12> 7o D, BEREAKIL, AF AT 2 SR (CA 201
RESR)D—DHeH L SR 1T, Mk (organizational equilibrium)(Z 573 X
HTLEST,

Z LT, L EAmMITARMEE SRS E, £9 FEARETERN
PEE2WDTHERT 2 23?2 Simon 1X, B Y - T-BE H(means-ends chains)(Z % it
9% B DOREE: (hierarchy of ends) TlX, £ LI FOFE LT & 5T
ITHRIICEMIE EZ B, EOFE LT E > TIMARMIIC TR LE LT
%2 HIL5 | “each level to be considered as an end relative to the levels below it
and as a means relative to the levels above it” (Simon, 1976, p.63 #[#R p.79) & L.
Tz bins —B—B TV THEZIAR, 178 - FEMICE L THLSRY ITE
HAOR972 & 3BH L 7= (Simon, 1976, chap.1),

Simon I[ZF DO EAUX, THRZEKT H720OIC & 2 FEPEEIRFENE
ML, MR EF RN CTH D “itis a purely factual question whether the
measures he takes in order to accomplish his aim are appropriate measures.” (Simon,
1976,p.48 HEk p.60) L, MREIL, TNAHEFEL TWHHMIN G2 b D7
DX, TRDELWNE I NERD D Z LN TE S| “it can be determined
whether they are correct, given the objective at which they are aimed” (Simon, 1976,
p.49 I p.60), L7223 > T, [F-B 1 D4V |2, von Neumann and Morgenstern
(1944)D 77— KBEGH O THERS | BE& %2 ViR,

PEDMEIZIRD ZOD AT » T i i TD, (1)T X TORERIEERS
BHNETDH L, QT DEIEDK %2 NHAET DREROT X TEME
7
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THZ L, Q)INLOBROESOIEGHE, [T L) SEITK
SICHWHR TV D,

The task of decision involves three steps: (1) the listing of all the alternative
strategies; (2) the determination of all the consequences that follow upon each of
these strategies; (3) the comparative evaluation of these sets of

consequences. The word “all” is used advisedly. (Simon, 1976, p.67 Fikp.85)

L7825, Simon 1% Z 1% BELHI A FEVE (objective rationality) & EFE L 72,

Z 9 LT, Barnard 25 5 L S DR & B 2 7o& HEYPEIL, Simon O E &
ﬁ%ﬁ?@iiﬁfﬁ/*‘y FU— 2 T, FEBEREICBIT HEHE~ ST TZDT

o BEMRIE T, }\F“ﬁi A HMEN D REE X AN ) B

i)> 3?) %

ZOLET, ABTRTOEDORBREZNEDTXTORMREZMD Z

EITALMNIARTRETH VD . £ LTI ORAREMEDN, FEEEITEI O Z Bl A BE
PEDET NNEOIFHICEHERGH L 2> TWD LT 5, T74bb,
(HR)B) i, EEOITEIClIEL RIXRWERETH 2 LT, RESNTEE

P (bounded rationality)| % K5/~x9" 5 D T& 5 (Simon, 1958, chap.5), FREIZ
PRI, (DR)B)D AT, FRINEGEMIZKIZZ VL O [[RE Sz
BHME] THDHEWD Z LT D 3,

EIFWV S BOD, Simon bEdH D L DI, ZOmIEERMEE TH D, mE R
5. Z O HWOREE, (hierarchy of ends) 7Y, HL— Dt L TV BEfE L L

THEESNTNDZ LT o7z <, b OBk O BRI, 55 < R5E
W USRS L T2 Wt 72 R DOES T 72> TV A0 B 72 “instead of a
single branching hierarchy, the structure of conscious motives is usually a tangled
web or, more precisely, a disconnected collection of elements only weakly and
incompletely tied together” (Simon, 1976, p.63 FFR p.79). IZH b 6T,
AR DA S, EOITENMIDEEMEN TR > TWD L3R, EhuidES L
. ZORFBETELELFEFFELTWEBELROTH D “Nevertheless, what

remains of rationality in their behavior is precisely the incomplete, and sometimes

3 7272 L. Takahashi (2015)23454 3 % & 912, Simon (1947) Tl M[RE S
72 & B (bounded rationality)] 13— & B L7220,

8
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inconsistent, hierarchy that has just been described” (Simon, 1976, p.64 7R p.81).

The purposive organization has technical cores

ZOEHITHEES 7R B DOREBIZR I D b D & LT Thompson 35 272 %
DN, aT « T 7 )uaP— o7, Simon XA FME A B AL UE(economic
criteria) Caf U727%, Thompson 13 & & (2 T By A ¥#E(instrumental criteria) T
WL LD L LD TH DH(Thompson, 1967, p.14 FRER p.19),

Thompson (X, #H#%% open system & LT & 5 2, homeostasis (& HHIHIIC
(IR - MRS ORNEREE 2 — ERPHICR > TO D IRIER XL OMRE) D X 5 72
HLOEBELTWDHORED, [AIREIZ, Simon @ X 5 IZHFRIN O N D17 41T
BHMEOREEINES LB xTZ, DF0, [BEMEOLKEEI A—T 2 -
L A7 A (an open system subject to criteria of rationality)] (Thompson, 1967, p.11
FRER p.15) &9 D23, Thompson DMK D TH D, £ LT, lbohvbi
DAFEAEEXZTND b DIXT &7 LpATECid/e < | FHHEINZAIT A T
& U (Thompson, 1967, p.8 FRFR p.10), #fkD MT8&IL. FHodE->T2H DV
AHM2LOTHD EWIFES D] (Thompson, 1967,p.1 #ER p.1) “Planned
action, not random behavior, supports our daily lives” (Thompson, 1967, p.8)
and organizations’ “actions are expected to be reasonable or rational”
(Thompson, 1967, p.1) &5z 7=,

ZITIE, =R EARE ZIZ, T L TIERW, FHEPTH OB -5
B RRIT AN A ONDDh, 7,

FEIAT AL, — T CTHELRE R, )7 THRIK/MRBEROEZIC SN
S TW5, RN BIVE, T OFEBU LR B & 2 OREH Ik
X, TOROMBHAREE TRSND,

Instrumental action is rooted on the one hand in desired outcomes and on the
other hand in beliefs about cause/effect relationships. Given a desire, the state
of man's knowledge at any point in time dictates the kinds of variables required
and the manner of their manipulation to bring that desire to fruition. (Thompson,
1967, p.14 FFRp.19)



Surname and Surname

T 7 7 v o—3 b HLEFH A B (technical rationality) 23 77E
%, £ LT, ZOEMIEBMHEIZ TR - fl’*x‘?ﬁé"]@ ZODFEREIT L o THE
fili & 41 % (Thompson, 1967, p.14 #5kp.19), ZZC, 5IHLXXE D £
TefEd ) (desires outcomes, a desire)% [ HE| (purpose)ll (& X i 2 TAdL
2. Thompson’¥, Barnard® )2 K (limiting factor) F 72 | LBk MK A E K]
(strategic factor)|ZFH 24§~ 5 2 #X(variable) & & 2 T2 2 E X35,

ZLTC, 25 LT 7/ uy—0f Ty, MEATIEEIEST 2 Z L3R
RECHEMMRT 7 ) v —%8ET 572010, BEHERMEITIES T2 )
“Complex organizations are built to operate technologies which are found to be
impossible or impractical for individuals to operate.” (Thompson, 1967, p.15 F}
Rp0) B X, D7D, [—2HDWNXENLU EOT 7 /7 av—REB
0] I KE AR (purposive organization) @ s (core) % i L TV 5 | “One or more
technologies constitute the core of all purposive organizations.” (Thompson,
1967,p.19 FGR p.26) = L2725, Thompson X, A EEMEDIEIEIZHE H A —T
Ve VAT AORITH D HM LoV TIE, AR BRvL, 7
02— X K« A7 L& 757 core technologies 23% V) . % Z T EirI & ER
PEDBER SN TWDIETEEEZEXTDOTHD 4

Shift to common purpose through assembling cycles

TiE, 2077 //av—F, EIRXoTEERINTE DD, Weick 1,
FT TER S TOMBRD SO AEFEITENY A 7 VDN TEEN
TW5%, | “Either by design or by accident, numerous interlocked behavior
cycles form within organizations.” (Weick, 1979, p.112 R p.146) - 95, =

* Thompson (1967)1X. Z 95 L7277 - 77 /o —&#MbiAA O E
B OB S5 . FEETRH A O Rk (multidivisional type of organization) %
# L CU %, Chandler (1962)I%, HFHEMHIN LD X S ITAEAENTEZON
Ze R SEAIZ AT LT DREARIFBERG (2 L 7223 9 (structure follows strategy) |
LB 27273, Thompsonid, & L3 [HREE LHRIZT 7 /vy —lc LR
9 (strategy and structure follow technology)] & TH W35 72D TIEZ2 WY
725 9 7>(Takahashi, 2016),

10
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CTCHERZEIE, BN LBEMICON T L TV ARLE TR N EN D
ZEThD, T, EHEO NMNIE T & L O ALERE T E (interlocked
behavion) Z MtV iIKT L 512720 FTORERLE LT, B LI-HAEEITENY
AT NVINEEIER SN D, EBE, FHEEITEI AT &L > T, B
AT LEFSTLHRBETIIRN,

LorL, OE L E LT-FE BERITE) Y A 7 )L (interlocked behavior
cycle)y SR SN D &, ZHUIZERR B Z b oo F I B FIHATRRIC 25 2
Enb, KV REREY 2 —/b(module)lZHANTHN TN Z &iT B,
e ZIE, &2 LT 0 Es;habivic 3 A £ T (three stonecutters) D i
RED L DT

BOIOATIE Tzl TWET) L2, “FHOATIE (WO
BOWEAZEo TWET ) L& X, ZFAOATIX ISFRE#ETT

WET] EERT

The first says, “I am cutting stone.” The second says, “I am shaping a

cornerstone.” But the third answers, “I am building a cathedral.” (Deal &

Kennedy, 1982, p. 41, }iRp. 72).

(x5 &) M EEREITENY A 7 vidax e B TR FRRETH
5, ZOLGEIXEMOBAEZIESL BT TWA, £ LT, thofTE)i
A I NVERBEDE TN Z&T, FIIIETFRRAED LW o @ E M
MMERTEDH I &I RD, 20L& ZHERANNLEOR~E T B
LT3 Z &b 5D (Weick, 1979, ch.4),

A U= A Z R T 5 FB L U CHAERET TN NS 5

&L R AN L IED BI~OMB ey 7 R AT D, ZERIRAR
35508, BB LA BRICHERT 2 L 912725,

Once the members converge on interlocked behaviors as the means to pursue
diverse ends, there occurs a subtle shift away from diverse to common

ends. The diverse ends remain, but they become subordinated to an emerging set
of shared ends. (Weick, 1979, p.92 #R#Rpp.119-120)

11
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T WeickD#E 2 DL D TH B,

Retrospective rationality in organization

ZO XA BEMEN ST Simon OAEMEL HAVHKR S . Mk o
7rt A TE L, BRITFEIEONTCbDTE -T2 8125, LT
Simon b, D Z &IZIEHE A KW TWZ X H 7,

e ZE MEOBEMEO T TH, ToHIahiTesiEE, Z0E~E
WX 5. RO X 9 7ei2= O 5 Hl|(principle of efficiency)lZHll > TT 72 i
HZEITRDIEAD,

EHO—OOIARMZFANZ, Thv) FHOGHMRKNHIZ L A LHE
HIZHTL 2D TH DM, 2L, RUIHEE D WL Do RBEROH
NHiE, BELAMICHED L TRROMREZET 2 —2B>RISER I
HRETHDHI L, T FALERE LT LTV ODDORBEREDO PN
X KPR DO—ORBIRENLIRETHDLHZ L, ThD,

A fundamental principle of administration, which follows almost immediately
from the rational character of “good” administration, is that among several
alternatives involving the same expenditure the one should always be selected
which leads to the greatest accomplishment of administrative objectives; and
among several alternatives that lead to the same accomplishment the one should
be selected which involves the least expenditure. (Simon, 1976, pp.38-39 #E#R
p.47)

ZOWHRY F T, Simon LA BRI A #8751 E HE(economic criteria) TH& %
TWebiF7E, Lo, EBRICAE MO T, BB OJRHI 2 BB EIC
FAND Z SIIZ RN H 5, 5, Simon @ [REATEN] DOWIRL(1947)D 5
9 & [FEZRDILHUE (The criterion of efficiency)| Tl

RE=ROFEEIL, EITHIEE B A TEN L E AR 8 T 5 0235 b B
fELR, £O &5 Ik TIE, REROEMEL, WA TE LT
NTORBEOTNG, HROMEE)MIEZMEIC LI H6T LoDk

12
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Rem 2,

The criterion of efficiency is most easily understood in its application to
commercial organizations that are largely guided by the profit

objective. In such organizations the criterion of efficiency dictates the
selection of that alternative, of all those available to the individual, which
will yield the greatest net (money) return to the organization. (Simon,
1976, pp.172-173H5Rp.222)

&L BB OWHIIES 12026 EBUZEW TRV T, FREFIERE, FFl2
AR C Rk R (results) 2 HIE T2 Z & O R #E X 2585 L T 72 (H18, 2012,
p.163),

LNLED 50 4%, 8 4 (19972 FE S &, Simon [T, 4L 49 &=
2 A % Y —(Commentary on Chapter IX)] ZiBML T, [{BEEICHIT HER
D 7E (Measuring results in business firms)] OFEIED T T, 15 9 B TIIAM
FBRICBWTHRZHET D2 EORBS 20V L, £V XA
DO TN EOVRG THD E VWO EmAa L T& 7, ] “Chapter IX places
considerable emphasis upon the difficulty of measuring results in public
organizations, and argues that it is easier to do so in business organizations.”
(Simon, 1997, p.272 #FaR p.421) L hhd 7= 9 2T, FEix. EFMEETH R E
HEST D LWL LT, TOHREZINEL TWDLDTH D, Z DO
ZWFICEAUE, 210, Z<EHORY 7 N L7 IERBICE T
L= yrapnTnignd TREROFRI 13X T 9 IR0 (i, 2012,
pp.163-164),

Tid, —fRic TREROJFAL TR 2O Fid, EEROFANTIE, A
ROEVIED DD DTH D, BEROIFANT, ASKIT, BRERE ORI RIS
A6 b0 TR RiF BERREOFRICHN OGN LD TH
5 (18,2012, p.164), X TV DA BIZE L TANIEX, A& TO DM
HFC, BEREZFEICES L, AT 2BICHOWOND EREN, £
2 TREEDFAN 720720 ThHhD, [ZobDHREN] HHWE 255
DITPINT == AR NI FWHIE, FEITH0 T WEE 252
it L T< b, Simon HIRD X D IZFHFMZ TV,

13
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FECIE, BB [JRAI) X, JRAIE WS K0T LAERLEEZOND
RETHD, bbb, 2L [EW] 20T [EELW] ERITEHNE
T2 LEDERTH D,

Actually, the “principle” of efficiency should be considered as a definition rather
than a principle: it is a definition of what is meant by “good” or “correct”
administrative behavior. (Simon, 1976, p.39 &R p.47)

FILL, ZFREETHERLS, ZHRLLT TH RV (EE, 2012, p.166),

Why do we need a conference?

ENDEBEBNULEROTH S, BRREROHFE T, FEORFUL )
Dl - IEOLOERINT DL Lo 80 L ELDEN, EEOAR
ECHBMO T OBEEIETIX, T ARFEHNIT LADVRWIEA S (FiE, 2010,
chap.l), EEEDOL OFBRETIE, Z2bTH. [THUTWOW &9 3R
RN —2ThHOMDBE, TOEBETIILDO TERBELLI—T 4 IR0
O TERREDOHE] 2T, ZOBREE oMz, TomoREREL H
KETHHENGE LTHET D Z ERLWVGERE, 2012, pp.166-167),

REFARIEETHON? BHIIFHE THI AETHLOITLEID S
BZIE, B OBREEZBREONE VD Z L2 TWET 572012, Bk
OREBERZIIRGT LR R, ZOBRBENRRA Mol b)) 2 L2
THERTHFERETRDLAFILO T 0 ANBEENS TH D, TDE
. ZOBRIENARA ML HRT A7, BEEOFHINERET S Z L1
72 % (K8, 2012, p.167),

L7TENRo T, Vo~ U REEOSIE TR, ZARBEER Tl & XM E D7
W2 EBHEW, LFEVEBO—F, HES [ZhiEnn EExE Eh
THoeoT, BRI 20" 2oHbiUXE v 5, EEE, BARBFEICEHLT
. 2O LIeREDHEL L HET HRBRORICEERH 722 L bE
T — 2 b EHE & 41T & 7 (Takahashi & Takayanagi, 1985), #9512, [HB
7B ERE ] &o TEEMZ2ITEY EoE, FRMICEHINR ST NS b
D, HDLWIFEBIIZE VRN TELH0DZ LD THY | FEOB &)
WCRALVT DL BN AZAEL TBL Z 8L, HEXTNRHEENT
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bHoTh, MHEL B2 ORHNEEEEXD LHERTHRE RO TH L
i, 2012, p.167),

Conclusion

FHAE & 12T ZOMA~OEKIX, ZNETRTEL I, HEENES
HAME 2 s 95 = L3 CT& %, Barnard 8525 Lo @AMz b
ST A BHPERCHIIE, MR 6 b, ImEMEZTESR E Lz HORE
B ESSRBEOEGEMENH 513772 & Simon 1¥5 272, Thizxt LT
Thompson %, & HMAHH CHIIX, ko =aT7icT7 7/ no—T7kbb
B EEERNTFAET DT T EE 22, Lol Ax i3 b EEn
ZEE S TWD DT TR, Weick (2 XU, Z20E LI AH AR TEN Y 1 2
NIN—EERIND & FNEZER BN E b o1 FICHFIHATRE T, £
e, FOREREV 2= NA~LHABNETHZ LN TE D, TORE, @o
HEO~NE 7 RL TN DTHD,
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