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AFEEDOO 3T V5377407
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R FEMEOET BRI B T, BEX v ) 7O FOBEROMEIL A T <,
AR BZIZE > THIFO TED(EFECTF v U T ZH LR L TW S BREDEFH S5,
MEADEH SOEFEDZ 2 7 FEfH L < IFBIRAIBEFUC I W TR ERE) - FRENHIZ R
(Wrzesniewski & Dutton, 2001 p.179) L EFRSNDHV a7 « 7 777 4 7 (LUK, IC &FEil)
X, MEENEF EoX 27 ME EOBbY #F M E L UEEORBRE A OIEY EIF5
&V ) R AR L7 (RRE, 2020; 2023), JC WF%EZ 0@ U T, EAMERICI T 5 B
EZWDIEDH L, 2L EZ 2NN THLNITHIERITEL WD EEZ LN
5o LorL, JCHFFEOWINE LS e 5 B0 R - TR ST D AR A 40 Theuy,
AL, (EEOBWRBROAREELDO T ot 2L LTO ICHIEDIRE LD HIJIZHR
5L, BATHIIEDO AN R S AR | (EFEOHEWNED 4 D DR O Fsi 7~(Rosso et al., 2010)
RS o AT T L E R LT, JICHEEOYRE &AM RIS Ecom AEZHm U5,

2. BHRZROER - ELTOERELTOICHRICAITI-FRE L IEER
Wrzesniewski and Dutton(2001)1., %4#], JC &% 8 U0 BRERER O E Rk - 210128
D ENOITEIY « R EARMEZRR U7c, L L, £ O®%D ICHIZEIL 2 S OMIFIZ /I,
L. HTL<AEN JCHFFEZ S LT 2 OBIIITLT L oS OFREZ T TR0
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AANDHEFIZB T HIEIRA RV AD A=A L%FHHT 25 ID-R E7 /L (Job Demands-
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EEONTICEBLIELOTHY, AF LOBREZEBIEHZ &L TR M ALl L
RN D= XL F—Z2mD 5 HOHE T vt 2 IZELAMIT O TS,
Bruning and Campion(2018)i%, Wrzesniewski and Dutton(2001)(Z 335 5 1 Ol 215
D&EE|(role)DT WA L BT 25 [&EV T 77 47, ID-RETMIHSE 2 O
W& AR FIC B D D B (resource) I S H D BRI 777 4 7] &7 T 5,
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L2rLilteE, &8N 7 777 4 TR EF IR S 5 1D OBAFF R OILRD IR E ST
Wb, £ihb i/J"(@ 3 OIZKBIEI D, 5 112, Wrzesniewski and Dutton(2001)D A4 Y 27
LD 3 RETHDHZ AT, BURNE, REOEREFO L, GIRT 57T 4 > 7 ClIEE
SNICBH Y T 7T 4 71IZoO0W T, MEERE OWIERE ZRE#L LIFESEREE2 R
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(1) IC DFEENBIRTDIFHIE

BEINIEREIZL > TSN EITT 28R 777 4 7 Tlk, £OBE b8
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AQ023)E, fEFEOHEWRMED 4 SOA KRR Z 7~ L7- Rosso et al. (2010){Zf&HLL .
RHA T T 7T 4 v IR DHEFICKT 2RO 7 L— I v 7 &E L THEFOR B
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R, FEPREY 7RI b B EN D, ATRAFARME-SLREMEOENE, NIAREMIME LN
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) OFKENZ D L 9% Bakan (1966)D FiRICIR > 728 T&h 5, Rosso et al.2010)iX, Z D
8O REEOREREOREE OIRIR S 25 Uz LT, AEFOBEWHIEOER B O ORE
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A ILX Rosso & DET/VZENE 2, JICITEANOEEE - 587 - [FEV E4EAEAOEE
& BT T LBIRE R E R O NG AT A IR H oM & 26 2t PBREE & DT
KFFEANCHERK S AL BAGRI A O & 72 T AR AR 32 38 O ST (FL R Mo 3 D 4iR) D 1 7
EUGTOMETHL L, FOXIITHBAILR L L TR T 7T 4 7 ORIE
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Rosso et al.(2010)i%, fEFOAEHRIEORKRIE E L THCOA R LT, il 28 H L7zt
BRSO MNEHE R R 2RI L TS Z LAY Tz, FERIZ, JC OREBIRITORTE
Z, fEZF Db ~OFEHICL > TR TE A REMEE ZOER L ER LIS, &
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PR TT & BIRPER T DB BB W OFRRLAMC L, fthE & ORERIEIZER Lz
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WTAFE- O 2 B F % 7= itk B (prosocial) 78 BT N— 3 3 UROBMR Y a 7 - T A &L
DANTZH D, 5 2 ISRy N — 7 HERORAN OREREEZ B L E S & T5 1
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fth 7. Viragos et al.(2018)i%, [AIFEZEY JC LW I H LWMlE&E & 2 0L aRE L, #E
AERFFEICED $A TN D, AT U —D 4 DOFXERECEH T 5 EFERE & 2ok
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Robertson et al.(2020)i%, & & L COME & OBERMEICEROEER SV . ZhEhn
HHHFEOFERMEE E DD A B =K L% Rosso et al. 2010)DILHEOHEMNED 4 R DOFHE
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L, EEaI2=7 s OMEZEA LT, th#H & OBIMRIEICH DA ENTALFITINT
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%3 OERMIE, ICEFEAMLFEGEZEDDL AN =ALE ELXTHEIT, RO ICIX
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PNEWVWI DO TH D, FEBE, Wrzesniewski et al.(2013)X° Berg et al.(2013) TliL, EXENE
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BHEAROD AN TREZ D IC OFREILH  £TRERDOZ 27 JC - BRMEIC - 3851 JC D
SWIETANEEINTEY, HEFETENE I LT HEAOEEDOHNEIZL > T IC D
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ZOZ kAR E Rz Kooij et al.(2017)3 X UY Kuijpers et al.(2020)1%., fE A -Fk#s & 0
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ZWeB LT 5, Kooij et al.(2020)1%, 3 DO#FED 45 sk Ll EOGEEE 1284 x5 L L=
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ZE, BLEMICHED X D A OHEFEA~OBGRREATNT L Z 2L LT,
F7-. Zhangetal.(2021)I%, FRAER IC I LOBLER IC A, BB EMA % LA 2% S8 -
TRIEE « 2 V70 &0 NREIER) 2 M 20E(8 OB #AEOEEZRTZ L%,
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FZED R Z R T HABELERICITENCOAREDORERZRT Z L T7RbbLMAERIC
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A Y BEROEF IR & SRR L OBRIIE 12 IS ATV,
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b, BHRHIRITEOEGRIFEAR OIR, (LFEEEE ST X5 LT HEANOEESCEE OB
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3SR X HLC & 72 (Wrzesniewski et al., 2013; £, 2023; &2, 2023) 2 & Z 5 E 2. 2 a#k
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AL LT, AEFEOBKREZGED 2 ATREMEN A &5,

fhF&m JC O 174 EERME-JLEM O X > THBYE S5, Viragos et
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DA ORISIC L HO oA ER 2D Tme) 2T 25 JC, BAL JIC X LB
HOARETLHZ D 1) 2WHT5 IC LE25559, SHICHREZIBEL, A+t
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Job crafting towards self (strengths and interests) and
others (contribution and collaboration)

: An integrative model based on the four pathways of

work meaningfulness proposed by Rosso et al. (2010)

Rie FUJISAWA
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Abstract: In today's uncertain society, the meaning of careers and work is not obvious,
and individuals need to create their own work and careers that are meaningful to them.
Wrzesniewski & Dutton (2001) proposed the concept of job crafting, providing a
perspective in which employees change their work tasks and interactions with others to
create meaningful work for themselves. However, there is a lack of research on job
crafting that seeks to identify how individuals create or change meaningful experiences
in the workplace. Therefore, this paper collected literature that critiques what is missing
in previous research and what extensions are needed to develop job crafting research as a
process of creating and changing meaning at work. As a result, an integrated model was
presented based on the four pathways framework of job meaningfulness (Rosso et al.,
2010). The extension of the job crafting concept and the usefulness of integrative research

accumulation were discussed.

Keywords: job crafting, meaning of work
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