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i = &% 547 Lk
1WaorkSouree Auburn D A M —
2|WorkSource North Seattle College T T — AT A community college
3|WorkSource Downtown Seattle YMCA
4 WorkSource Rainier
5|WaorkSource Redmond
6|WorkSource South Seattle College [community college
T|WorkSource Tukwila
P Bellevue College, Center for Career
Connections
9|Bellevue College, Workforce Education [community college
10]Caseadia College lcommunity college

11[Children's Home Society of Washington

L2|Downtown Emergency Service Center

1 Downtown Seattle Association,

Metropolitan Improvement District
L4|Green River College lcommunity college

15|Highline College community college
16|Hopelink, Bellevue
17|Hopelink, Carnation
18[Hopelink, Kirkland
19|Hopelink, Redmond

20]Hopelink, Shoreline

IKRON: Integration of Knowledge and
Resources for Occupational Needs |
22 King County Community Corrections
Division

23|King County Library, Auburn
24]King County Library, Kent

25| Lake Washington Institute of Technology

26| Lifelong

27| Millionair Club Charity
28|Multiservice Center
29|Neighborhood House, Birch Creek
30|Neighborhood House, High Point

31[Puget Sound Training Center
32|Refugee Women's Alliance, MLK
33|Refugee Women's Alliance, SeaTac

34|Renton Technical College [community college
35|Seattle Central College lcommunity college
36]|Seattle Goodwill Goodwill (Y3 & A3
37[Seattle Housing Authority, New Holly NPT F— VT g
38|Seattle Public Library, Ballard B

39|Seattle Public Library, Central 1] B

40]8horeline Community College lcommunity college

South Seattle College, Georgetown

4115, [community college
Campus

47 fashington Talking Book and Braille
Library

43|YWCA Education Center, Greenbridge

(B40 - #2021, p110)
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BARAIZIE, DU 2 & 2B SN EAREMZ B S L - T BAEIR. BT bOAM
=—ADFEEEL, I—ADHNERAT Y 2 —UZOWTHAICT 4 — RNy 7 212t L,
FIAEBROEROEUICTONWTH Ly DICERIBHEZ B IR, ALy PIT W )F2T A
BROTAT 7 M ELANE - AL, B FL—= 7 HmOEmZ RO 5, Ly
CERBHAEDOVAT LAEON A a=r—YaryOREEREL TS, ZOLHIC
LC, A ETEDOIE, FEHARER, SO EICo0 5 A&/ —hF—Ty
THRFEIXN TV D (Nagleya 2019),
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“Local Governance of Workforce Development” and
Vitalization of Organizations in the United States
:A paradigm shift in workforce development

toward area-wide resilience

Soichiro MAEYAMA
Fukuyama University
s-maeyama(@fcu.ac.jp

Abstract: The strategy and practice of "workforce development" has been viewed as
a "paradigm-shifting" policy and practice in the U.S. labor market and local communities
that goes beyond 20™ century- vocational education and training with impact on local
resilience. We obtained the following findings as a preparatory research:

First, we have pursued in a preparatory way the connection between the
mandatory of the Workforce Investment Act (WIA) 1998 and the substantive formation
of workforce local governance with the case study of Seatlle-King County. The results of
a survey of key local person indicate that the effective establishment of local workforce
governance of local area (SKWDC) was not only due to federal directives (Workforce
Investment Act of 1998), but also to the pioneering efforts of the City of Seattle since the
1990s (new concept and coordinating agency/SJI organization) t. The combination of
federal policy and local management is a key element of the project.

Secondly, we recognized the possibility that the "from welfare to workfare"
policy perspective, which has long been seen in the U.S.as well as in Japan, may lead to
a more structured and in-depth theorization of the dynamism of welfare and work that

was occurring at the time.
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