)—F—oA4 VST LF—~DER'
— B IGERE 101 - SR B 4% —

B SR PR ABEHMSRE = A FE A
@I R AT 4 A = — AR

1. XL ®HIC
4> s 7 V) — v 7 (intrapreneurship) | OHFFEIL, 1970 FRDFHAR T ¥ —D
BEF— DR REDT v P LT L=y PR EOMEE A L 95 (Kuratko
& Audretsch, 2013, pp.324-325), 1 > b7 7 LI —v v 7L, TEEFERZED) (BB EHN,
FERRANC Y A7 WD Z LI X VR AR - TEHT 2708 A THY | BEFRENHT- /e
Lih, e A = RAZAEL. BOUCEEBRE L, Big ) & EEE D D 72O
FEEIDHEFDHZ L) EEFEESND (Nessenetal., 2019, p.551), Z 9 L7iHEIO ARG 1L,
FENTTIEENI9 5 7 > F L7 L} — (incorporate entrepreneur) | OIEFEE LT T4 v T
=2 LREER (Pinchot 1IN, 1985, p.xii) . (AT 7> L7 L —LxflbIiiTing,
A bV LI —ICiE, BRI EOBFRED Y — X — 3T D LARE S DD,
ZOBRC, YFEFIIRIBLRERENRD LD, BARICIIEE A EEOE ) O | #EN~<
Fx—0 REE ] ~EGPET 5, FTEBFERECEREEL AT FHYP—E 2] ©
TAEE NG | T HERRE FETT D H¥ES— R ORMIEE~EEFDNENIET S,
MY —Ev R OFPHICIT, T TATTOEN, FHEETO) v T v —DHEH,
B, EFEEM O, JERFHE DN e KD (Penrose, 2009, pp28-29) . HrHHEBAFEIT
RAIRIBZHENEEND, SHICBEFREETOLYEEONE L, BEEED~ X T v —LWn
D ERIRNEIN G A EBOBER H D VT AR E DR RN~ BT T D,
SOICMEEICERT D& BEfFREDY) =X —b A U NI 7L —L %, @I o0
TG R D, A TV —IZBlTAMRIL. [T T L=y T o—fiE
72 %<1 (Shindo et al., 2021b) . FHEEFRICHEDL D U — & —ICBT 050 E LTI,
(V) —%—3 o7 B L TEY (Fukuhara, 2021) , BIEOAFFEREL & L CTHbh T 5,
AT, BEFREDY —Z—0bH A N T T L —~OEFIZOWT, JKit & L CTEH
ETNVERFET DL HANET D, 20HEE LT, AFRITGGR LT —# X—ADHRE %
B U2 EERF — U — RO & RATHIFED L E 2 —%24T > T\ D, LT LD,
BEHINZT v b T L=y T )= F =y TOMREROE A HIE L T\ D,

U REFZEIL JSPS BHFE TP24K05036 DB 2% 1 726 DT,
2 A T T U —DlRFEREE LT, Tcorporate entrepreneur] <°H AGE T [#ENMEZEF ] 7o
ERFET D20, AFETIIENROGEZRHRLT (4 h T —) ERET D,



2. 7o bLTLF—y T —F =y T
(1) BE DL

A TTLFT =T b EEHBR ERAFEEDOY —F—ThD I Lnb, TOER
HEDLZDETIX [T T LI — 2R ETH T LT L=y ) b
(=5 — ZXGLT2 T —F—=2 v 7| LW 2 OOWFEREIA RS 2 2 & 23Kk
bivd, T b7 L —id, BHL FEEZHODLANTHY | EERSEER L, KEH
DHEEHT LD Z >V _EIF 5 AN (Bygrave & Zacharakis, 2010, p.1) & EF S 415,
—FH. V—=F—iF, MhFICREL 52, AESNZEREIAT SN2 RET L7 n ke
WZEFET 2178 FEM] (Yukl, 2006,p.8) LERSND, 7 ML T LI —L =2 —DFR
WZOWTIL, [AFEE T DO E ., BEONE & DO BAFIEST 5, HFEE T
LM ClE, V= =y T OGBTHRELNDL YR Y — & U —F— L DOXfR, v 3
¥Y—ET U RLT LD EFBIE & 75> T D SRR SN TV 5 (Cognizer &
Brigham, 2004, p.774), — 5 T, 7> L7 L —b U —F—L 2 L7254, BiE 14
EANE D72 DOFEMS ORFE « FHIARHEIC /2 D K, BEIX [7+vv—] 2RO &
ISHMHRIZR D IR THRZR D LW ) Fm b AF(ET 5 (Pollack et al., 2020, pp.927) .

SHIZT ML T LI =R —=F—=NEN (F72EF—L) KRESNDL T, T b
Tl =y T ) ==y TV IRVEERE EnD, T LT L=y TR,
BN (F72i3F—2) ICHT@EmICIN A, B, REGR, F¥ar v ootz
EHRHE O Tifeam =415 (Shindo, 2015,p.62), £/, V—F—T v 7 DEAEG, EHICED
AT Iy 7 RBGERR LT, XV JRWBEE & S415 (Cognizer & Brigham, 2004, p.774) .

KL TFUoLILF—o9TE) 24—y TOELUR - HER

HAEE FYrLTLF=vy T DE S

SE CAYTFr—ORERICHE (EY a3 v oRELNE) C A0 —2BETIEERERR
i - 707 —0BED (B5. 3. AEELED) (EENR IR, BIEEER~DITE, BRER )
28h (O T RLT L - REEEOBRN + BRESE =g BEERICET S EADEEN
¥ - BWNFE  AENRE+ERNTE—IL BT AENHE (LR - BT - BERICNT )
A/ R=aV/RIEE |- 7Y LT LF—BIY—K—> v T CAEMAMICHT R Y -4 =y T
E5|TIER (74T 7 DRI —HEEL - #HEDBHE) (AR E P, RIS, SRAREERTA LA
PRITEDA VR T aAL—Y 3 vARE c BRICET L RTBIENSBE

HETEDDHE] ‘
EIROBEE (BE % RINT DB OBENA T 2O T (M- KA F Iy v BRBETOA—T 1 72— MEH)

[H1FT] Cognizer & Brigham, 2004, p.773 % & & IZZEEH TR - &GT

T T L=y T ==y T L OBRLE - HHESIE, R TICRVRIND,
FLIC, EVa VOV TIEBELE L, 740U =28 S 28 THEL TWD R, TV
ML F =2y TORE, BN SN Fr— R EIEL 2 L EEIBEEL TS,
21, BT (OITE) 12250 Tik, 7 b7 L —0E, REHRZIEBRT LIS
REBRE BT ORNPEEL D, V=X —0OHAE1F. BAERIZWT 72 thF~D
WENNEELRD, F3IC, A/ _X—var JAEEERESTAERE LTI, T b
T LF—OE . TAT 7RI EE - AT [T R LT LY — =y )
MR BND I, Y —F—O5E BRI, AIEMEICES < AREMAMITHT 5



V—H— 7 RRDOEND, BRICHENZEIT, BEFEEDY) — X —IZRA[RTHDH—H,
RHEEEZNZNT o ML —12i3, MRITEO I 2L —ar N EELRD,

(2 HRT7 Tn—F

1. 7o rLTLF—SwTE)— 5=y TORE7 TO0—F

Y—E—LvTHR

Y—H— o THE FUNTILF—IvTHR

FUNILF—yTHR

AVFHRMFTO—F HERRRE7IO—F

[HFT] Pollack et al., 2020, p.917 % & & [T HFHRR

K1 OFEwmNPD. T L=y 7)==y 7 LT oS TITZR <,
—EOERY RO LBEfEIND, 29 LEERHEO L &, TV LT L — y TS
LV ==y THROBRE RTIET e —F L LTCE, (2T 7 A LT 7 r—F)
(contextual approach) & [FHA/EHA Y 72— | (interactional approach) @ 2 ->DFEFAN
#=Fons (¥ 1), av727 AL 77a—FTE [Ty T L=y TOIERBHOT
BT D REOMIIE A, LV IA#He, HDOWVITHNL SN ) — X — vy TORRme T L—
LT HAE# E < | (Pollack etal., 2020, pp.917-918) & &b, E-MAEIERHAT 7 v —F i3,
(T T v F =y e V== T7O) Wing¥ze, TNENEBMRER. 77
n—F, BAR, REBRE A OG220 L b (5 08 CHSL S E R ORE
i L — ADRT R D EWRFEFFENTTH405 | (Pollack etal., 2020, pp. 918-919) & 725,
EOIA VNI TV T EMRETHGE. K1 OLEKOWNE (7 hL 7L —v
v 7)) EAMAl (VU —F =2 T) BEARAD WiarT AL -7 a—F) SR EESN
DI, X Fx—DFAFT I v I REMICEDETCT e —F 2 & s s a7 o
YV v— T Ia—F ) OFEL RS LD (Pollack et al., 2020, pp. 925)

ZIZET, T b=y MR E ) — & — 3y TR OBR & o~ T EE O
T —FIZOWTH L&, ¥ —FTARWEIL, ~ Ry —b A N7 7 ) —
~OEFICEATLHMET VOBREZBEL T, 7o T —v T ==
DIFFEDOLMGEHE BIR L T\ D, Ko TARIFETHWDET 7' r—F & L TIL, i &5
ELTHEERZH S THEERRTY Ve —F ), AV 27 v =Yo7 Z2Ex5 LT 5

3 Pollack etal. (2020)ClL, I3 DT 7Fr—F ) LRILTNDHH, BEER O L PfEIC
THS, ZZTE WarTr s AT Fu—F] EERRATD,

3



(a7 AR T77a—F|, ELIEvRXTry—0bA U N T T LT —~DOEREXNG
ETHZEnD Tavs Ve —T7u—F ] OWTNLERHATREEEZD,
LNLZZTIODRMBREEST L, ZNOMET Ve —FIX, T 7L —2 v
oL )V ==y T ROBRE R ITHRICTEST . A N7 L=y 7 T,
YAV Y=o A N T T~ DOEREZRR O BEIC, EOWIET 7 e —F 03 i T
HDINZONT, FaIliEm R I TR, ZORRMICEZ DI, T LT L) —
VY TMEO—HTHLHA L VTSI — T e FrEERBICETLY) -y
e L DT, ERICEOREOEENH S, AR EOHWNEE L, EOEy
MBI TNDMNIZONT, FILNICTHUERSH D, Lo TLRETIE, X7 —F#—X
DRFRE AT LT, ZRLHIZHONWTHLICT D,

3. Eﬁi?—@ RN—2 EFH L\T:tt$§
(1) IBEBEHED

R 2. BEFMEOLR

[ +57LF -y 7] [V—&—>v 7 Gz ]
fiite SRR it RS
Small Business Economics 15 Strategy and Leadership 22,
International Entrepreneurship and Management Journal 14| |Organization Development Journal 15
Vikalpa: The Journal for Decision Makers 10 Business First of Buffalo 10,
Education + Training 9| |Journal of Cleaner Production 10

Entrepreneurship Theory and Practice Journal of Business Strategy 8

Journal of Business Research Journal of Leadership, Accountability and Ethics

Journal of Cleaner Production Industrial and Commercial Training

Management Decision Economic Development Journal

Strategic HR Review

Sam Advanced Management Journal

Technovation Asia Pacific Business Review

Entrepreneurship and Regional Development Management Learning

IEEE Transactions on Engineering Management Business Horizons

Journal of Enterprising Culture Business Strategy and the Environment

Business Horizons Integral Leadership Review

International Journal of Entrepreneurship and Innovation Management International Small Business Journal

Journal of European Industrial Training Journal of Business Research

Industrial and Commercial Training Journal of Healthcare Management

slelololo|lo|o|o|v|w|w|lw|lolo

Journal of Sport Management Organization Development review

Physician Leadership Journal
XAFHE =BT Seybold Report: Analyzing Publishing Technologies

[HIFT] &Rk

ZITEA RN T T F =y RS . FEERICET D ) — 4 —2 v TR L B
EORREE, BUMEZ R > TV D723, 2 DOMFFEREE TSGR AU /2 > TV M Z2 B 58T
T 2572912, EBSCO host D L7 —&# N— A & iz, LEHER OB 21T 9%,
BEREIZIX A R TF v =y 7 T ==y 7 G ERT ) | [2BT 5
IZOWNWTT —=FR_R—=2AREEIT> TV D, TOEFFERICEDSE & | ITB#EGE L0
FANFEL T 52T A T T L= (FrFERRICEDS) v 2Py —IZBlT5
ol ORIT, EOREOBIMMUENRH L0 60T H I EE2R AL TWND, FH212, 2250
IR O ST BT 5 — U — REEFT 25 2 & T, MFOAOH & iz AT\ 55,

slelalslslslslslsloloalolol~]ow

* EBSCO host & W 72 HfEl D L v = —am 30 & L TIE, Popowska (2020034511 Hiv 5,
S LT — A _X—ZADOMRFIZIT TEBSCO host] Z AV, LAT O THEE L7,

4



AV RTTVF =2y TR —Z— v 7 CHrEEMIEERE) OfmIAER S T0D
FAFED O HYUHT —~ DL 4 AL L S TO L 2EE L, R 2 0@ L7d,
R2XVHWDEY AL N T TV —v T ) —F =y T GREEBREE) OfEk
(@ 2 FINEE I, WA BV R A& 5 FifEE (Journal of Business Research, Business
Horizons 72 &) AHL & 72> T\, ELFHEBMORMERLIE A 7T L=y
OFE T, 7 v b L7 L —3 » FICEE9 % 224738 (Small Business Economics, International
Entrepreneurship and Management Journal, Entrepreneurship Theory and Practice) M N \#T &k
\ZB99" %2155 (Education + Training, Journal of European Industrial Training 72 &) 723Hls &
o TS, —J, V= —vy 7 CHrFERERE) OB, i - V-2 —2 v
D Al EE ( Strategy and Leadership, Journal of Business Strategy . Journal of Leadership,
Accountability and Ethics 72 &) 23H.L E 720 | BIEOFRIBIC TGRS LTV 5,

(2) F—T— F DB

AV RNT TV T =2y T ) =F =y (rEEREE) OmXEZMRO L, ¥—U
— K (7 V=7 FHEE) BNCHEF LIoRRIT, R3 0@y L22s, &3 Tl UL ED
F—U—RPERDZD, A b7 TV —vy T L )= —y 7 (R &
WA —DBRGEBIENRII L TNWD Z LR DD,

2 OOBICHIET D X — U — Fid, Offlfik,. @A, Ot @A / ~— a3 o
S5, OffkiE, BEfE R ORARIZ R 5 HEETdH Y | corporate culture, organizational change,
organizational structure 235 £415, OfF AL, N F ¥ —OEHCLIGIZE T 2 HEET
&Y . personnel management, leadership. executives 23& £ 5, 2B Z OO E@IE, AidED

(AT T VT =y 7 ) RIRER DHPA ST SN D, OB &%, BRI O MG
T& Y | business planning, strategic planning 235 £415, @A / ~—3 3 |ZIL, technological
innovations, innovations in business 72 &', A/ N— 3 VOMENEEN TV D,

B, b 2 DOOWFEEEICIE, ReD5F—TU— FbFEET D, A F I TV —vy

TORIEENDF—T—RFRELTIE 7T b7 b —v v 7oA HGE (venture capital

[7—%~—x]
Academic Search Ultimate, Business Source Ultimate, EconLit with Full Text, Regional Business
News
(MR HFE] (7 4 — L RiEIR=4E72 L)
A4 N7 7V F—3 v 7 . intrapreneur or intrapreneurship
V—K— w7 (GIrEER%EBE) : leader and business development
(B A7T v a ]
74—V RORIN (A7 ar) =il
AR H =1980 4 1 7-2022 4 12 A
s (BP9 =HY
HihR#) 4 A4 7°=academic journal, journal article
SCHR & A 7" =article

Sre=255 (english)



RE) A, Y=y x T ML L=y FOF—T — R (social entrepreneurship,
social responsibility of business) NIF(ET 5, £/o U —F— v 7 CHrFERREEE) Ok
TlE, BEGFEZEORRE (business success, corporate growth) J3FFH 4L TW 5,

s o EOE (595 b L o>, DAk, @FALZ ST b,
. —J— R P a0

A S N \
[1>+77LF =2y 7] [V—%—2vy7 EEpEED) ] 2 Oa)ﬂ/giﬁkﬁzﬁf%ﬁﬁ)ﬁ%nfl/ 50
F——F B F—7-F R
< N — o

entrepreneurship 212 business development 287 @if‘ﬂ%gk Zo>WCT, A T L) —
technological innovations 43| leadership 137,
business enterprises 31 industrial management 60, “/ % 7° D ’ﬁE ij‘z ’C\‘ ci . human Capital .
businesspeople 30 busi 7 50, -
corporate culture 28 e i 49 . . . A Y H 4
innovations in business 26 business enterprises 36 Organlzatlonal behaVlor 7‘7)) E' 35 j/b A ﬁﬂﬁ‘%ﬁ
new business enterprises 26 business models 34, _

ZA ZNGE RN S
social entrepreneurship 23 corporate culture 31 [ilii] O)%//_‘ﬂ; 73))%)\ é j’bf‘/ Al é ° 4j3‘/c\
leadership 21 senior leadership teams 31
[?EIS‘DIII'IE/ management 19 entrep'ren.eurship 25 U — §f — “/ \\/ 70 (%ﬁ%% Eﬁ %—_\é Eg@) 0)
industrial management 18 | change 25

/ change 16| personnel 22 N - . . .
human capital 15| organizational structure 18] TJE ij‘z GL N busuless Communlcatlon A
business planning 14] organizational performance 17|
. . NN
zational u sustainable development v business partnerships 232 £ TE Y |
small business 14 innovations in business 16
organizational structure 13| small business 16, %: % 194 A~ V% "C“ 0) ;‘%E %ﬁ g(ﬁ\i 0) $E‘ ;’xif'; 7§§ % l
/ i 13| business communication 15]
economic development 12 executives 15 - -
organizational behavior 11 management 15 é n‘( l/ A %) o é E—) GL A ®,ﬂﬁl j\ ﬁ\_‘/) I/ A T
employees 10| technological innovations 15 s .
oxecutives 10 business partnerships s & . HI# TIL. businesspeople .
social responsibility of business 10| business success 13|
venture capital 10 decision making 13 employees ;—GE k . /r N ]\ ? 70 I/“j‘b— 753}
corporate growth 12
economic competition 12, > 3 - < JLREL A
chief executive officers 10 [~V ¥ —] TOHLBRBEIERS
XA FERE =HBAT industrial efficiency 10

D, R E OREECTIE, senior
leadership teams ., chief executive

officers 72 & TR EH | OBEFSIIERNEE LR E, MEADOH TOEWNRALTLEND,

[HAT] 1Rk

4. EXMRICET LImA
(1) a—HRL—k - P rLTLF—2u T

CZET AV NI TV =y TR HEEREICET 5 ) — 4 — y T OIS
DWT, T —FN—2A% b L ITHB T 21T o 7oA, W OBUFME & &R slz 20T,
S 2 2 ERFREE Ip oz, —F T, ERRIFEREBRZ R LT ES, v Xy —0 0
AT TVLF=DEFIZHONT, LT LML OfRAZ TSI T T2 L TE 280
EEZD, Lo TUMBEEMBIIBT Z X v —0oA  F T T LT —~DEREDMR R
PAHNCT s, Ta—KRr—F -7 b7 b=y 7 A b F TV F—v T
DHEFR| [V ==y THIENSOHE] IZO0T, BT EDO L B2 —%21T 9,

[2—HKRL—FhF 7> b7 L JF—3 v 7] (corporate entrepreneurship : LA T CE) 1d/AF%
Wi TBEfF I L viThbhd 7> L7 L —3 v 7] (Shindoetal,2021b,p.11) & EF
S, BEAEARZE LB M TN D DRSZRLY o F L7 L) —3 v 7] (independent
entrepreneurship) & XL SN A& TH S (Sharma & Chrisman, 1999, p20), 1 > N7 7L
F—» 7L CE L OBRIZOWT, MEAEWINIIEE Lz b, 7 20k BEFAEE
DREER AENRTF ¥ —OREHE) (TEVERD DL BIAET 228 (Amo,2010), £ <



DOYE. A NI T L=y THRIL, CEMFEO EE e —E L L THE £45 (Glinyanova
etal., 2021; Lampe et al., 2020; Urbano et al., 2022) ,

SEATAFIE CIE CE Ok B & LT Ta—K L — k « X F % U 7 (corporate venturing :
LIF CV) ) TS T > LT LT =2y 7 T R_R=2a ) O 3 SOFED 5 bk
DT BN TWD  (Kuratko, et al., 2011; Popowska, 2020; Sharma & Chrisman, 1999; Shindo et
al., 2021a; Shindo et al., 2021b), ZivHiE, THL#E) [H#ME) [ 7 ~—T a2 ) L9 CED
AR EXDELTERY, CV 2R L LT, &Y 2 SOEZQRDMEA CE OMFJEmHEk L 725
(Shindoetal.,2021b), ZDERDEKD 9 H. A > b T T LT =2 v TFRHRLET LD
AR D T4 s T 7 VT —] & N TF v —2 410 & DMARAH 248 5 TPER& MY
CV] OMONEET L LEBESND, BB ZETOMmNL, ¥ XYY —nbAY b7
P —~DEREELZT LB, AR EDO YR RET NVERER LD IR T > L
TLF—v o7 R )R =T a3 220 ThH, HFICANDILERHD LB XD,

Q) AV rSTLF—Ly TOESR
MDY —X—hbHA 2 b
77—~ OEFIZEENICHE

2. AV rSTLF—vyTDITL—LA

T . By BHEE LTI, (A kT
— V=Y 7 ORI ETS
ANSTLF—vT
LURSTLF—DRE b, TNODOHEREREEZ D —
Ry e artit i ER Be LT, AR L E o —Io ik
-({E0) BT EH REXE
o | e SEED AR 27 L— LD
(2N TorSILT—0RH eiels LTI, K2 B%THN5,
S X2 TClEA > T —v o
BEORHHIE .
z;jggig DORERLESE & LT, e, it
—— ~ RR OB - P, AR L
SIS Ao ST Ok EAVASAD T2 T T VF =0
(T0) & BBl A/ 5mra
CETA4R—ay . 8
A BEOER Bt o F v —AIR L0, ik

LD (A2 7T —OE)
METF LN TNWD, ZNHOEFEI

AR, BEFEZEO TR (T E L2525 ShTnD,
—H. AN T T F—= A L TUE, WL OO ERPEEL 525 L I THh5D
AV T T F—DE AN L~V TIE, M1k E OBRME, WRE, E7 4 X—varinol
(A b T TV F =D & AX)L - 5871, AR, BB E T4 T L) —
DR DEBEH5 2D, AV F T LT LI —liE, I —T Y —Z =N T —D
V== 8 BHFEEO~RY v =T 25 EEIN 5 (Burgelman, 1984, p.34) .

[HH7T] Nessen et al., 2019, p.561 % % & (ZZEHFIRR



VT LHTRTCOTRY Yy —BA L N7 =L LTITEN T 5 bIF Clidzvy, £ b7
AR &Lfﬁ@%i.#ﬁf:n%20@%!ﬂﬁ%#®%@%ﬁzé&ﬁ%émé
S DT, R S, MG, W, REEIROB AL L B RO TR &
ML ST A T =y A BEE XS, e, AV T 1/7“—“//7
DRI B 5 HFRAOER & AR IX, CV IFZEIC BT 2 k=727 A2 1 T(CV @)
B (Narayanan, etal., 2009,p.62) |[ZHERGZ4THbDEEX D, Flo, A N T T L) —
Uy T OERTIE [(BEFEFED) BN LRI TWHZ Eenb, AR TF v —
RED TREEMR CV] TEENDL—F, fithl DT a A FR_UF v —RED TR
CV] R, a—FRL—F - RUF ¥ —F ¥ X VEE (CVCHEE) 72D &R CV)
X, TORBIMNZ D LBESND, LLEDOEmRN O3 & CE & DBRIZOWTIEL, A
=4V FT7 T LI — HiE=NEHERNR CV EEH > T D7D, BEFRED Y —F =005
AV NI T LT —~OEFIZONTL, ERROMmAEFDICHRHFTT & LHEIND,

QB) U—F— 9y THEMSDIESR

BGREDO) —F =oALV h T T LT —~OEFEBEZDLEE, V—F—v v TO&
Z T UTeFFeIE 2 <7 nhs, iR ICBb o e LT, B Y —4— v 7|
2R3 2 F5E DN 2 f%ﬂ&‘f) [EFRY) — 2 — oy 7| XY —F— y T OGN - G480
MEIZEH L, 7412 Y —ICHCOREZ 2 T — LM ORISR ICHERT 2 L 5 28
%%ﬁéﬁé*ﬁ%@&ﬁof%é (Dvir, et al., 2002), BHERY) —— T A N T T
T = TEFEODIT I OEI L L TIL, A5 (Changetal.,2019), 73% A & > (Shafique
& Kalyar, 2018; Soomro & Shah, 2022) . >k[E (Ling et al., 2008) D H1/NMiE3E % - 72 FEFEWFSE
DEFTHND, ZNUHLOMEIX, WInbK 1O 27272 77 a—F] [ZESNT
BYO., FrEERBICEERY) X —2 o TOMEEBEA LGB WNE L2 D,

TOLEP V—=H =2y TR EN—AL L, A 7T LT =2y TICONALEE &
LT {351 FL (entrepreneurial middle management) | 2MEZR S oo b 5, [{BE¥EFK
B vy LiX, TR T 230/ D R 22 TIEEI L, BRx RAT — 7 RV H —%
OO BB NRZN L, Ty ML T L —vy TR LI MBI L7z v JE IS s
S0 35 (innovator) | (Fukuhara, 2022, p.37) & EFSIND, BEFHII RIZ
ONTE, 2RV AT IR —FaN—2ALT5 [URAT<=RxIA 2 MTE, BRI GHE
TIR—FER=2LT 5 VR~ MTBh), BRBET 7n—F &2 _X—R L
513y NU—21TH) RoDEINLD, BB TIRINE THAICHEmEZ SR T2
FREAMBA~DO R Y N U — T8N DOE T WAL H TS (Fukuhara, 2022, p.36) .

T, XV Y=o A Y h T T —~OEREFEERRICONTilin L1225,

Zofiz, T4 7L —o NHEJEEE] (Shindo, 2021b, pp.183-188) . [T AT 7 «
T 4+ U—7] (Alvesson, etal.,2008) & o727 —<IZOWVWT Hikim2 M THi TV D,



5 HYIC

K3 IAxTory—MNoA VS TLF—~DERICETIEH/ETIL
Yy—&—yf FoNTLF—9T

AR,
(BB £ )R —232)

AUNSTLUF—|

DRER

A Rk

ZZETOEmND, BEFEEDY —H—oA 2 N T T T —~OERIZET 5 BER
ETIR IO E7eD, RET VX, TV LT L=y o7l ) =2 —2 oy T O
TEROLNEZ BT 720, Ak 1 o MEERRT 7a—TF) 2_X—2L 1L, J—4—
VLT T L=y TOMGEENE —HAERLHAE L TURLTWDS, EHI
INETOEMNOMGFRED Y —F =oALV T T LT —~DOERE WV REBSIT
Ty ML T L=y —F =y ORI E S TND I b, 4T 5
REBRGOFMMIL, 2 DOERLMFOFIZHRBRTRINTND, TbOWFFEHEEF L O
REBRROFPFHZYE I, M3 TEIZEFTRFI S NEZGmRA T ey & T b,

%ﬁﬁ%®VE:—@OB\4/F77V+~Vy7C%Téﬁn\ﬁﬁf%ﬂ2@55
(A N 7TV =2y TN T D ER & ZOATER & 725 TE A 2B 5 ERIE
B3pHpRizray hEhb, K2 OFmrb 142 877 b —o 78 12X, e
Xy NU—IHEEREDY) =X —2 vy TROER L, O/ FHES) 27747
BREDT ML T L=y TMROEROWGNEENDZ LD, K 3 OFRITALE
THEHESIND, o, AV F T TV —0%E - k) 12X, UV —F— v TH%ED
WENLLGEND . A T 7L =D 121X, gk CVICBET D7 &,
AV RT TV T =Yy P ROBRD L EENDLTD, ENENELAIZT vy hED,
BEBEE2DI G, A N7 T LT —ORE - K AT, RIS EE 5 2 DR ERIC
DWTIE, T4 77 L —ICBET2MBER] & LT, soRNlicT ey hEh b,
F 72X 2 OFBRAILIIT . CE IZBT 2w L DM -1 /) R— 3 v EERER D 5,
BEHE < o /) _R—= 2 VDT RTNA VT T L=y FICET DI TRV E D,
[HHARRRCRE (B - 4/ RX— a3 )| L LTOESRETARONMICED TN D, I HIT,
V== BT E =00, [EERNI PV O b AmONINCE £ 5,



—HT, XY=,V T T~ OERICET IMSIGIEL T D 00,
ZOHRICEENRVER BT D, [EHEHY) =L —2 o 7] [ZONWTEI —F—v v
T L E2a—IlEEND2b00, TNHEF (20T 7 AT 7 a—F ) [ZHEISEEM
SNTNDHIZTERNZ LN, SO T oy hEd, £, T —F—2%
Az tiz Lot s iv7e ¥ —9 — RO <1k, BEHOBEROWTNITE ENDH D3,
corporate culture, organizational change, organizational structure & VN> 72F% —U — NI, £D
ENICHEZE LW EE 25, LonLeznbid, BEFR¥0ar 77 A MY T HART
bDHZ b, (BEFEED) MBS - Uk - %) & LTHREBORIMNZ T 1y hE b,
B 3 FEFEEOY =X =oAL F T T LT —~OERICEAT LHMET L TH D
7o, EROBERNSEAMOERITEEE 5 2 50 L 0OREERNH 5 LS D8,
AR TIIER SN TN LD flx DFRAERN 317 ry FT2I2E 8D TND,

AFFROEEE LT, B LIS, e LT, BEFRED Y =X —hb AV F T 7 L) —
SNOBFIZEATLHEMET NV EZR R LICANRZTOND, A 77—y FIRIC
BT, BEREDY —F—NA U b T T VT —ICERT D2 EDNBROFIREE ST
TN BT 0 AR FRICANTZHGRET VT, ThE THESLTI RN 7,
B2, AFEOGEL LTI, Ty 7L —y oyl ) —F—y FORZEEE O

BE | R AT AN ET BN D, BRI BT Tu—FOEmaEM LoD, %
Vi 5«—1%%wtm@\ﬁk%ﬁﬁn@v31~%ﬁ5_k kv, tHEERET
0—F o N2 LT EZ1T O TSI —ERE, L TWnDHEWVNR 5D,

AMFFEIZIT EREOBERRIE R S & 2 i, W< DDA BAFIET D, 11 ﬁﬁnf
WHINTHGRET VIIRBENELZ TH Y | FIENSOHW AN T b b, BRI

TIE BEFREDY — X = A v N7 S L —~DERERT 572D, ?EE%%TW%'?”@
BV E TS, BERET LoFIZ ey RLTWD, LML, ¥RV vy —nbA T
TV I ~DOERESNT DT, T P b=y TOEBICH D T4 b LT LT
—DO ANRVETREPE] (Shindo, 2021b, pp.183-188) <>, U —X — v 7 OMEMIZEIT S [T 4
TUT 4T 4+ T—7 ] (Alvesson,etal.,2008) 72 &, BEARAZ25m sl DWW T, A2 ED
DWERD D, B2ITAMROBREE LTE, K3 OBGRET /MEH £T Mt 127 &
BNEW) ERFT oD, ZOMEERT D ETIEASH%, ~ XYy —0b A T T
T =~ DOERZ RGBS T FH D ERSS, TAT T 47T 4« U—7 ORERZ
(Colaner, 2014) (23S < EEMFIER & AMFE TR SN Z S HITERER D L L,
MRALZHED D Z ENROOEND EEZ B,
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Abstract: In existing firms, the transformation from a leader of an established company
to an intrapreneur takes place in the development of new ventures. To explain this
management phenomenon, it is necessary to construct a theoretical model that bridges
entrepreneurship and leadership. The purpose of this study is to construct a theoretical
model of the transformation from leader to intrapreneur. As research methods for this
purpose, this study conducts (1) a comparative analysis of journals and keywords by
searching article databases and (2) a review of previous studies.

The presented model of the transformation from leader to intrapreneur includes at its core
the attitudes, characteristics, behaviors, and outcomes of intrapreneurs, as well as
organizational factors that influence intrapreneurs, some organizational outcomes, and
entrepreneurial middle management. In addition, organizational structure, organizational
culture, organizational change, and transformational leadership are outside of the leader-
to-intrapreneur transformations. The implications of this study are (1) that it presents a
theoretical model of leader-to-intrapreneur transformation and (2) that it bridges the
research areas of entrepreneurship and leadership. On the other hand, the challenges are
that these theoretical models need to be made more robust and the hypotheses need to be

tested through empirical research.

Keywords: leader, intrapreneur, leadership, entrepreneurship, narrative review
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